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- Governance - ‘AEAE
- Compliance - JAZ#ETE
- Workplace - &ZT1FIRIR

- The 3R’ s structure

- Resilience: Focus on WFH

- Recovery: Focus on
Compulsory Measures

- Renewal: Focus on WFA
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Recommended Project Assignments
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Agenda 1 Preamble' ' "

2 The 3R’s structure " ot

3 Resilience: Focus on’ WFH

4 Recovery: Focus on Compulsory Measures

5 Renewal: Focus on WFA

Partner of Baker McKenzie
Co-Chair of HR Committee,
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